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THUY'C TRANG GAN KET VOl TG CHU'C TRONG NHAN VIEN
TRUNG TAM Y TE HUYEN SONG HINH, TiNH PHU YEN NAM 2020

Vii Thi Hoang Lan!, Lwong Thi My Chi2, Nguyén Ngoc Bich!

TOM TAT

Sy gén két cla nhan vién y té co anh erdng rat
Idn den cong tac quan ly nhan su cla Trung tam Y té€
va 8n dinh chat Iu’dng dich vu y té. Ngh|en cru danh
gia thuc trang Su gan két clia nhan vién Y té vdi
Trung tam Y té€ huyen Song Hinh, tinh Ph( Yén nam
2020. Ap dung thiét ke cat ngang, nghlen clu tién
hanh tren 164 nhan vién nhan vién y te c6 thai gian
lam V|ec toi thleu 1 ndm, st dung bo cau hoi “Thang
do vé y thirc gan két 60| Vai tO chiic” da dudc chuan
hoa tai Viét nam. Két qua cho thay ty I€ nhan vién y té
gén két véi Trung tam Y t€ la 59,4%. Cau phan coty
I&€ NVYT danh g|a trén 4 diém thap nhat la cau phan
niém ty hao. Cac két qua nghién clru cé thé dugc sur
dung cho k& hoach phat trién nhan luc clia Trung tam
Y té Huyén Song Hinh cling nhu' cac cd s@ y t€ tai cac
khu vuc c6 cuing diéu kién kinh t€ xa hoi.

Tu khoa: Gan két, Nhan vién y t€, Trung tam y té€
huyén

SUMMARY

ATTACHMENT TO ORGANIZATION AMONG
MEDICAL STAFFS IN SONG HINH

DISTRICT HEALTH CENTER IN 2020

Attachment to organization of medical staff has a
great influence on the management of the health
facility and quality of medical services. This research
aims to evaluate the situation of level of attachement to
organization among health workers in Song Hinh
District Health Center. Applying cross-sectional design,
the study interviewed 164 health workers. working time
at least 1 year. The tool to evaluate staff attachment in
this study was the questionnaire "Scale of attachment
to organization" standardized in Vietnam. The results
showed that the percentage of health workers with high
level of attachment to organization was 59.4%. The
component with the lowest scorewas the pride
component. The research results can be used for
human resource development plans of the Song Hinh
District Health Center as well as health facilities in areas
with similar socio-economic conditions.

Keywords: Engagement, Health workers, District
health centers

I. DAT VAN DE
Khai niém vé su gén két ciia nhan vién vdi td
chirc dugc xay dung tUr ly thuyét cia Homan
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ndm 1958, sau do dugc phat trién bai ly thuyét
cla Becker nam 1960 va ngay cang trG thanh dé
tai quan tdm cda nhiéu nha nghién. Gan két vdi
td chic dugc dinh nghia la “la trang thai tdm ly
cla thanh vién trong t6 chiic, phan anh mic dé
cd nhan chdp nhin nhitng d3c diém cla to
churc”[1]. Cac nghién cliu trén thé gidi va trong
khu vuc d3 chi ra viéc t8 chéic mudn 6n dinh va
phat trién s& can duy tri va phat trién su’ gan két
gitta cac nhan vién cua t& chlc.[2—-4]Khi Nhan
vién y t& cé su gan két véi t6 chic thi ho cd
trach nhiém, hai long vé&i cong viéc va véi ngudi
bénh.[5]

Cac nghién clu trudc day thudng do ludng
su’ gan két trén cac khia canh: c6 niém tin manh
mé va chdp nhdn muc tiéu, gid tri cla t6 chirc;
Iong trung thanh: mong mubn moét cach manh
mé duy tri vai trd thanh vién cua t6 chic va su
dan than: tham gia tich cuc vao cac hoat dong
cla t8 chlc, lubn cd gang hét minh vi t6
chirc[2,6]. Tai Viét nam, da c6 bd cdng cu chuén
héa do Iudng su' gan két cla nhan vién véi t&
chirc ctia Tran thi Kim Dung[7]

Tai Viét Nam, van dé duy tri dong luc lam
viéc clla nhan vién Y t€ (NVYT) la van dé quan
trong, tuy nhién, chua cd nhiéu nghién clru xem
xét khia canh su’ gan két clia NVYT. Trung tam Y
té€ huyén Song Hinh vira trdi qua mot giai doan
bién ddong manh vé cc cau va ngudn nhan luc do
su’ sap nhap gilta Trung tam Y té€ du phong va
Bénh vién da khoa huyén tir dau nam 2017. Do
nhitng bién dong I6n vé cc cau, chdc ndng
nhiém vu va doi ngl can bo, trong giai doan nay
duy tri phét trién ngudn nhan luc cling nhu ting
cudng su gan két vdi Trung tdm cla nhan vién y
t€ la trong tdm uu tién clha lanh dao Trung tam
Y t€. Nghién cltu nay danh gia thuc trang su’ gén
két v4i t& chlc trong nhan vién Y té& tai Trung
tdm Y té€ huyén S6ng Hinh, tinh Phu Yén vao
nam 2020.

II. DOI TUONG VA PHU'ONG PHAP NGHIEN CU'U

2.1 Thiét ké va mau nghién ciru . Nghién
clu cat ngang ¢ phan tich két hgp nghién clu
dinh lugng va dinh tinh tién hanh trén 164 nhan
vién y té tai Trung tam Y t€ huyén SOng Hinh,
Tinh Pha Yén, tir thang 7/2019 dén 10/2020. S6
liéu thu thdp bang phuong phap phat van,
phéng van sau va thao luan nhom. Nhap so liéu
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bang phan mém Epidata 3.1 va phan tich bang
phan mém SPSS 18.0.

2.2 Tiéu chi danh gia. Trén cd sd k€ thira
k&t qua “Thang do su gan k&t nhan vién véi td
chirc” cla tac gid Tran Kim Dung (2006)[7], la
cdng cu chudn, da dudc hiéu chinh qua NC cua
Tran Kim Dungva mot s6 yéu t6 anh hudng tur
nghién cttu trudc, nghién cltu xay dung thang do
danh gia su gén két cia Nhan vién y té& vdi
Trung tdm Y t€ gobm 3 cau phan chinh: Sy frung
thanh véi td chirc, niém tu hao va sy no luc.
Trong mdi ciu phan s& co cac tiéu muc dugc
danh giad bdng thang do Likert. Ngudi tra I0i can
luva chon mot trong 5 mic dudc dé nghi véi cap
dod tang dan tir 1 dén 5. Piém 1 tuong (ng Vi
“R&t khéng déng y”, diém 2 tuong Ung véi
“Khdng dong y”, diém 3 tuong Ung véi “Binh
thudng”, diém 4 tuong (’ng véi “Pong y”, diém 5
tugng Ung vdéi “"Rat dong y” véi nbi dung dugc
hoi. Diém cua tirng cdu phan dudc tinh bang
trung binh clia cac tiéu muc cé trong cau phan dé.

Ill. KET QUA NGHIEN CU'U

3.1 Thong tin chung vé doi tugng
nghién cifu. Bang 1 tém tat cac déc diém chinh
cla 164 NVYT tham gia nghlen clu. Ty 1& NVYT
la ngudi dan toc thiéu s& chiém 28.7% mau
nghién clru. Trong tdng s8 164 nhan vién y t&
dugc dua vao nghién clu co6 84,8% la nhan
vién, 15,2% lam quan ly; 79,3% nhan vién y té
dugc khao sat lam viéc lién tuc trén 5 nam, ti€p

Bang 2: Cau phan long trung thanh

theo la 20,7% lam viéc dudi 5 nam.
Badng 1: Pac diém nhén khéu hoc (n = 164)

Noi dung Ta(l:‘)s o }'}){/‘:()_e
Gidi tinh lam 2 gg:g
Nhom < 30 tudi 40 | 24,4
tudi > 30 tudi 124 | 75,6
Trinh do Trung cap 96 58,5
chuyén Cao dang 17 10,4
mdon |Pai hoc va sau dai hoc| 51 31,1
Dan toc PénAtc}c I_(Ainh _ 117 71,3
i Dan toc thiéu so 47 28,7
Thu nhap < 5.000.000 42 25,6
trun 5.000.000<TNTB
i <10.000.000 111 67,7
/thang | > 10,000.000 11 | 67
(VND)
Thai gian < 5ndm 34 20,7
cong tac > 5 nam 130 | 79,3

3.2 Thuc trang su gan két véi t6 chirc
theo cac cau phan

3.2.1 Long trung thanh. Bang 2 thé hién
diém danh gia theo thang do likert cia NVYT cho
tiing ti€u muc tdng cdu phan 16ng trung thanh.

Piém trung binh cia cdu phan ldng trung
thanh 13 3,77 + 0,62. Tiéu muc ¢ diém danh gia
thdp nhét |a ti€u muc “S& & lai lam viéc véi trung
tdm y t€ l1du dai mac du cd noi khac dé nghi
luong bong hap dan han”

Murc do dong y; n (%) Diém
N®i dun chong | Khong | Binh oo | Rst |Trung e
; 9 dén g% dongy | thudng 9Y | déng y | binh
Muon & lai lam viéc lau dai 0 0 28,1% 60,4% | 11,5% 383 061
vdi trung tam y t€ ' '
Sé G lai lam viéc vdi trung
tam y t€ lau dai mac du gé 0 2 39,6% 52,1% 6,3% 363 0.64
noi khac dé nghi luang bong ! '
hap dan hon
Cam thdy minh trung thanh 0 0
Vi trung tm y 8 0 | o | 323% | 573% | 104% | 378 | 062

3.2.2 Niém tu hao. Bang 3 thé hién diém danh gla theo thang do likert ciia NVYT cho tirng tleu
muc tong cau phan niém tu hao. Dlem trung binh cia cdu phan niém tu hao 1a 3,74 + 0,66. Tiéu
muc cé diém danh gid thap nhat 1a tiéu muc “Cam nhan rd minh thudc vé trung tam y t&”

Bang 3: Cau phan niém tu hao

Mirc dd déng y; n (%) Piém 6 lach
A Rat khénd Khéng Binh ... |[Ratdong Trung
NOi dung dongy | dongy | thusng | POM9Y |y binh | chuan
Tu hao vi la thanh vién
clia trung tam y t& 0 0 33,3% 56,3% 10,4% 3,77 0,62
Cam nhan r6 minh thudc 0 0 40,6% 49,0% 10,4% 3,70 0,65
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vé trung tam y té

Cam thay van dé cla
trung tdm y t€ cling la 0 0
van dé clia minh

36,5% 52,1% | 11,5% 3,75 0,65

3.2.3 Su’ no luc. Bang 4 thé hién diém danh gid theo thang do likert cia NVYT cho ting tiéu
muc tdng cdu phan sur no luc, Diém trung binh cla cdu phan sy no luc la 3,89 + 0,62. Tiéu muc cé
diém danh gia thap nhat la tiéu muc “Vui ming vi déng gép tét cho TTYT”

Bang 4: Cau phan su no luc

Mirc do dong y; n %% Diém D
Rat | Khong ) i Rat o
e P A Binh | Poéng A Trung | léch
NGi dung khong | dong s . dong N s
: v e thudn , binh | chuan
. Ky N 7 7 N, dong y y g y y
Vui miig vi dong gop ot 0 0 | 2929% |552% | 15,6% | 3,86 | 0,66
Tu nguyén no luc hét minh 0 0
nang cao ky nang nham cong 26,0% | 59,4% | 14,6% 3,89 0,63
hién nhiéu han cho TTYT
Tu nguyén c6 gang cao nhat 0 0
hoan thanh nhidm vu 19,8% | 67,7% | 12,5% 3,93 0,58

3.2.4 Thuc trang su’ gan két chung trong
NVYT. Su gan két chung cia NVYT dugc tinh
bang diém trung binh t&t ca cac ti€u muc trong
thang do sy’ gan két (toan bd céc ti€u muc cla 3
cau phan long trung thanh, niém tu hao, su' no
luc). Diém trung binh nay dugc s dung vdéi
diém cdt 4; Ty 1& NVYT c6 diém trung binh cua
ting cdu phan trén 4 va ca 3 ciu phan dudc thé
hién tai bi€u d6 1. Nhu vy ty Ié NVYT c6 do gén
két cao vGi Trung tam y t€ huyén So6ng Hinh la
59.4%. Cau phan co ty Ié NVYT danh gia trén 4
diém thap nhéat 1a cdu phan niém tu hao.

70 68,9
68 67,7

66
64
64
62
60 59,4
58

56

54

Long trung thanh  Nigm tu hao Sur nd Iuc

Biéu dé 1: Ty Ié cd diém trung binh danh gid
>=4 diém theo cdu phén va su’ gén két chung
IV. BAN LUAN

Duy tri nhan luc la mot bai toan kho, dac biét
la d6i véi cac cd sG vy t€ tai cac vung kho khan.
Nghién cltu ti€n hanh tai Trung tam Y t€ huyén
So6ng hinh, mot cd sd y té€ & vung khd khan,
trong giai doan bién dong vé ciu tric t6 chirc dé
danh gid vé gan két vdi trung tdm y té€ cla
NVYT. Nghién ctu st dung thang do da chudn
hda tai Viét Nam. Ty 1& NVYT c6 diém trung binh
tat ca cac tiéu muc trén 4 diém (thé hién su gan
két cao) la 59.4%. Ty |é nay cao hadn nghién ciru

Gan két chung |

cla Nehrir B. va cong su la 40,17[8]. Két qua
nay c6 thé giai thich do nghién cltu nay ching
t6i dung thang do likert 5 cap d6 trong khi
Nehrir B. va cong su st dung thang do Likert 7
cap do vdi 7 lua chon: "Hoan toan khong déng
y" (diém 7) dé€ "hoan toan dong y" (Piém 1) va
ba phé phd quéat nita bao gém "Gan bd" (diém 1,
2 va 3), "Khdng gan bd" (Piém 5, 6 va 7) va
diém 4 1a "thd ¢" can phai xem xét. Thang do 7
cap do mang tinh chi tiét han, do dé ngugi dudc
hdi s& can nhdc ky hon véi nhitng mirc d6 danh
gia cia minh. Ty I& nay cling tuong d6ng VvGi
nghién cru cta Tran Thi Bich An nam 2017 vé
su gan bd cla Piéu duBng Idm sang véi bénh
vién quan Thu Bic Thanh phé H6 Chi Minh la
56,6%.[5]

K&t qua chi ra ty 1€ gdn két clha NVYT vdi
Trung tdm Y t€ huyén Song Hinh & mdc trung
binh. Trong giai doan thay d6i cd ciu t6 chic
cling nhu chuyén sang tu chu tai chinh,Trung
tdm Y té huyén dang d6i mat véi su canh tranh
gay gat vé chat lugng kham chirta bénh va chat
lugng ngudn nhan luc, diéu nay tao nén ap luc
I6n cho nhan vién y t& ndi chung. Duy tri 6n dinh
déi ngli can bd va tang cudng su gdn két cua
NVYT véi Trung tdm Y té€ la muc tiéu hang dau
cta Trung tdm. Cac két qua nghién clffu cd thé
dugc st dung cho k& hoach phat trién nhéan luc
cla Trung tdm Y té Huyén So6ng Hinh cling nhu
cac cd s@ y té tai cac khu vuc cd cung diéu kién
kinh t€ xa hoi.

V. KET LUAN

Nghién clru nay danh gid thuc trang su gén

két vGi td chirc trong nhan vién Y té tai Trung
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tdm Y té huyén Sbng Hinh, tinh Phu Yén vao
nam 2020 trong giai doan bién dong vé cd cau
t6 chiic cla trung tdm Y t& huyén. Két qua chi ra
ty 1& gan két clia NVYT véi Trung tdm Y t€ huyén
S6ng Hinh & mic trung binh. Trong cac cau
phan cda su gan két, cdu phan niém tu hao la
cdu phan can dudc khac phuc nhat.
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PAC PIEM CAC VONG PHOI THEO THANG PIEM SIEU AM PHOI ' BENH
NHAN SUY HO HAP CAP TIEN TRIEN PU'Q'C THONG KHI XAM NHAP

P Ngoc Son’, Ping Thi Xuan Ping Duy Hién?

TOM TAT

Muc tleu Mo ta dac diém cac ving ph0|theo
bang dlem si@u &m phdi & bénh nhan suy hd hap cap
tién trién (Acute Resplratory Distress Syndrome -
ARDS) dugc thong khi xdm nhap. POi tucgng va
phuong phap nghién cltu: Nghién ctu mo ta tién
ctru thuc hién trén 24 bénh nhén ARDS dugc thong
khi xam nhap tai khoa Cap clru va khoa Hoi sirc tich
cuc bénh vién Bach Mai tif thang 10/2019 dén thang
10/2020. Sleu am dugc thuc hiéntrén 12 ving phdi
theo bang diém siéu 4m phéi diém cao nhat 3 diém
khi c6 hinh anh dong ddc, thap nhat Ia 0 diém khi co
hinh anh A - line. Phan t|ch phan b6 clta hinh anh siéu
am ph0| nay theo murc do nang cua ARDS va theo cac
ving cla ph0| bang phan mém théng ké y hoc SPSS
20.0. Két qua nghlen cilru: Nghién clru thuc hién 64
[an 5|eu am ph0| trén 24 bénh nhan ARDS dugc thong
khi xdm nhap c6 tudi trung binh 44+13 (ndm), ty I&
nam: nif Ia 2:1. Hinh anh dong dac va B - line xuat
hién chu yeu tai vung sau, dudi cla ph0| Hinh anh B2
xuat hién & 100% bénh nhan nghién ctfu. Bénh nhan
ARDS ndng c6 nhiéu hinh anh B2 (75%), C (75%) tuy

1Trung tém Cap cuu A9- Bénh vién Bach Mai,
2Trung tdm Chéng doc — Bénh vién Bach Mai
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nhién diém siéu &m phdi tong va tiing viing khdng
tang dan theo mic d6 nang theo phan loai Berlin
2012. Két Iuan Hinh anh siéu am phan bo khong
déu gilra cac viing ph0| vGi hinh anh dong ddc, B2 tap
trung chd yeu tai vung sau, du’d| cla ph0|

Tu’ khda: suy ho hap cap tién trién, bang diém
siéu m phai.

SUMMARY
CHARACTERISTICS OF LUNG REGIONAL
DISTRIBUTION BY LUNG ULTRASOUND
SCORE IN PATIENTS WITH ACUTE
RESPIRATORY DISTRESS SYNDROME ON

INVASIVE VENTIATION

Objective: to describe lung regional distribution
by lung ultrasound score in patients with Acute
Respiratory Distress Syndrome (ARDS) on invasive
ventilation. Patients and Methods: A prospective
observational study was carried outon 24 patients with
ARDS who were on invasive ventilation at the
Emergency Department and Intensive Care Unit of
Bach Mai Hospital from October 2019 to October
2020. Lung ultrasound was performed on the 12
regions according to the lung ultrasound score, the
highest score was 3 points with consolidation, the
lowest was 0 points with the A — line. Analysis of the
distribution of the lung ultrasound images by the
severity of ARDS and by lung regional areas, using
medical statistical software SPSS 20.0. Results: 64
lung ultrasounds were performed on 24 ARDS patients
on invasive ventilation with an average age of 44 + 13
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