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SU’ HAI LONG VO'T CONG VIEC CUA NHAN VIEN Y TE TAI BENH VIEN Y
HOC CO TRUYEN TRUNG UONG VA CAC YEU TO ANH HWO'NG NAM 2023

Nguyén Minh Tri', Trin Minh Hiéu?, Truwong Quang Tién?,

TOM TAT

Muc tiéu: MO ta su ha| long VGi cong viéc cla
nhan vién y té tai Bénh vién Y hoc co truyen trung
uong ndm 2023. Phuang phap nghién ciru: Nghién
cliu cd phan tich, két hgp dinh lugng vdi dinh tinh,
theo trinh ty. Nghién cttu dinh lugng sir dung bo cau
hoi khao sat dugc BO Y té (BYT) ban hanh nam 2015
kem theo Cong van s6 1334/KCB-QLCL cua Cuc Quan
ly kham chira bénh - BYT, co tat ca 471 nhan vién y té
(NVYT) dugc lva chon tham gia nghién clru. Nghién
ctu dinh t|nh chon chu dich cac ddi tugng dé thuc
hién phong van sau vé mot so yéu t& anh hudng dén
U’ hai long véi cong V|ec cla NVYT. SU dung phan
mém SPSS 20.0 de md ta diém trung binh, dd léch
chuan str dung kiém dinh khi binh phuang de t|m hiéu
cac yéu t6 lién quan. Két qua: Ti lé hai long cla tLrng
tiéu muc déu dat trén 90%, trong dé cao nhat 14 ti€u
muc vé tao diéu kién cho NVYT dudc hoc tap nang cao
trinh do chuyén moén véi 95,3% va thdp nhét la hai
long vé khoi lugng cong viéc dugc giao. Sy hai long
chung vé cbng viéc, cd hdi hoc tap va thang tién cla
NVYT la 91,5%. Tuy nhién, cac y kién cling cho biét
tinh trang thiéu thudc, vét tu st dung cho nguGi bénh
gay khd khan trong cong viéc cua NVYT. Phan nao
anh hudng tam ly, gay tam Iy dé chan nan, céng
thdng khi phai giai thich cho ngu’dl bénh. biéu nay anh
hudng tiéu cyc dén su ha| Iong cua NVYT. Két luan:
Ban I&nh dao bénh vién can co nerng bién phap can
thiép thich hgp nhu: BS sung cac chinh sach, khen
thudng, khuyen khich d~0| V(i nhu‘ng NVYT Iam vu_ac
trong nhitng ngay nghl l€, tét. Bén canh do, can ¢ co
ché thu hut va gitr chan nhiing nhan luc cd trinh do
chuyén mdn, nhdm NVYT dudi 35 tudi, c6 hoan canh
gia dinh kho khan
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SUMMARY
SATISFACTION WITH THE WORK OF
MEDICAL STAFF AT THE NATIONAL
HOSPITAL OF TRADITIONAL MEDICINE
AND INFLUENCING FACTORS IN 2023
Objective: Describe the job satisfaction of
medical staff at the National Traditional Medicine
Hospital in 2023. Research methodology: Research
with analysis, combining quantitative with qualitative,
sequence. The quantitative study using a set of survey
questionnaires issued by the Ministry of Health in 2015
together with Official Letter No. 1334/KCB-QLCL of the
Medical Examination and Treatment Administration
had a total of 471 health workers selected to
participate in the study. Qualitative research
purposefully selects subjects to conduct in-depth
interviews on a number of factors affecting the job
satisfaction of health workers. Use SPSS 20.0 software
to describe GPA, standard deviation, use testing when
squared to find out relevant factors. Results: The
satisfaction rate of each subsection was over 90%, of
which the highest was the subsection on facilitating
medical staff to improve their professional
qualifications with 95.3% and the lowest was
satisfaction with the assigned workload. The overall
job  satisfaction, learning  opportunities and
advancement of healthcare workers was 91.5%.
However, comments also said that the shortage of
medicines and supplies used for patients makes it
difficult for health workers. Partly psychological
effects, causing psychological depression and stress
when having to explain to patients. This negatively
affects the satisfaction of healthcare workers.
Conclusion: Hospital leaders need to take
appropriate interventions such as: Supplementing
policies, rewards and incentives for medical staff
working during holidays and Tet. In addition, it is
necessary to have a mechanism to attract and retain
qualified human resources, groups of health workers
under 35 years old, with difficult family circumstances.
Keywords: Job satisfaction; Satisfied; Business;
Healthcare workers; Central Hospital of Traditional
Medicine.
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I. DAT VAN DE

Theo Paul E Spector thi “Su’ hai long trong
cong viéc chi don gian la cach moi ngugi cam
nhan vé cong viéc clia ho va cac khia canh khac
nhau cla cong viéc cla ho. Sy hai long trong
cong viéc la mirc do0 ma moi ngudi thich (hai
Iong) hodc khong thich (khong hai long) cong
viéc cta ho. Su hai long trong cong viéc la mot
chi s6 cg ban can nghién ciu” (2).

Mot nghién clru tai Ethiopia (2018), cho thay
muc do hai long véi cong viéc chung cla cac
chuyén gia cham sdc suc khde la 54% (4). Phat
hién nay cd thé so sanh véi cac nghién clru trudc
day dugc thuc hién ¢ An D6 (2013) 50% va tai
Ethiopia (2017) 52,9% & Addis Ababa va (5, 6).
Tai Viét Nam, nghién c(fu cuia tac gia bang Hoang
Vii (2020) st dung thang do cta BYT danh gia su
hai long véi cong viéc cua 268 NVYT Bénh vién
Chg Ray. Két qua cho thay ti I1é hai long toan dién
cta NVYT dat kha cao 76,1%, trong do ti Ié hai
Iong cla cac yéu t6 lan lugt cao nhat la vé hai
Iong chung 86,9%; ti€p theo la vé lanh dao, déng
nghiép (85,8%); vé quy ché ndi by, tién luang,
phuc Igi la 83,6%); vé cong viéc, cd hodi hoc tap,
thang tién la 83,2%; thap nhat la ti 1€ NVYT hai
Iong vé mai truGng lam viéc 81,0% (1).

Bénh vién Y hoc c6 truyén Trung udng tinh
dén 6 thang dau nam 2022, s6 lugng nguGi bénh
tang dot bién khodng 10% so vdi cung ky nam
ngoai nén ap luc d6i vGi cong viéc cia NVYT
ngay cang cao (3). Tinh dén thdi diém hién tai
chua co dé tai nghién cliu khoa hoc vé su hai
long vdi cdng viéc cia NVYT tai bénh vién. D&
tra IGi cau hoi vé su hai long véi cong viéc cua
NVYT tai bénh vién va mét s6 yéu t6 anh hudng
nhu thé nao? Chdng t6i thuc hién nghién ciu
"Su hai long vdi cong viéc cda nhan vién y té tai
Bénh vién Y hoc 6 truyén trung uong va cac yéu
to'anh hucng nam 2023".

Il. BOI TUQONG VA PHU'ONG PHAP NGHIEN CUU

Thiét ké nghién ciru. Nghién cltu két hgp
cd phan tich, két hgp dinh lugng véi dinh tinh,
theo trinh tu.

Pia diém va thdi gian nghién ciru.
Nghién cltu dugc thuc hién tai cac khoa/phong,
Bénh vién Y hoc cd truyén Trung udng tu
10/2022 - thang 4/2023.

Poi tugng nghién ciru. Tat cd nhan vién
dang lam viéc tai tat ca cac khoa/phong trong
bénh vién trong thgi gian nghién clu. Dai dién
Ban Ianh dao la Phd Giam doc bénh vién phu
trach khoi diéu duGng; Lanh dao cac
khoa/phong; NVYT tai cac khoa/phong.
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Tiéu chuén loai tria: Poi tugng khdng
doéng y tham gia vao nghién ctiu; nghi thai san,
dang nghi viéc khong hudng luang, dang di hoc
dai han hodc di cong tac dai ngay. Nhirng doi
tugng lam viéc dudi 6 thang tai bénh vién.

C8 mau, chon mau

_ Pinh lugng. Ap dung cong thdc tinh cg
mau udc lugng mot ti 1é:
p(l—p)

d2

Trong do: - a: xac sudt sai [am loai 1; a =
0,05; do tin cay 95%

- z: tri s8 tir phan phéi chuén, Z (1 -a/2) = 1,96

- p: Chon p = 0,7 dua trén ty 1€ hai long
chung cta nhan vién t€ nam 2018 tai bénh vién
Chg Ray theo nghién clfru cla tac gia Tén Thanh
Tra vé cac yéu t6 anh hudng dén muc d6 hai
long cta NVYT tai bénh vién Chg Ray nam 2018.

- d: Sai s6 tuyét ddi, chon d = 0,05

Vay, cd mau t6i thi€u phu hgp cho nghién
clru 1 323 NVYT.

Chon mau: Chon tat ca 372 NVYT (dy phong
15%) va dua vao phan tich.

Pinh tinh. Chon mau c6 chd dich cho dén
khi thong tin thu dudc bao hoa thi dirng lai, thuc
hién 10 cudc phong van sau (PVS) véi Lanh dao
bénh vién, Lanh dao phong T8 chlc can bd,
Phong K& hoach téng hdp, Phong Piéu dudng;
Lanh dao khoa Cap cliu, Lanh dao khoa NGi, NVYT.

Bién sO dinh lugng va cac chu dé dinh
tinh. Nghién c(fu bao gom cac bién s6 vé nhom
thong tin chung; Mic d6 hai long vé moi trudng
lam viéc; Mirc d6 hai long vé cong viéc, cg hoi
hoc tap va thang ti€n; Mc d6 hai long chung vé
bénh vién. Cha dé nghién ciu dinh tinh vé anh
hudng clia yéu t§ ca nhan (Tubi, gidi tinh, trinh
dd hoc van); Anh hudng cla cac yéu té tir phia
bénh vién véi sy hai 1ong cong viéc cia NVYT
(Su quan tam cla lanh dao; Diéu kién moi
truGng lam viéc; Vi tri, khoi lugng cong viéc, ap
luc cong viéc).

Cong cu va phuong phap thu thap so liéu

- Thu thadp s6 liéu dinh lugng: SIr dung bo
cau hoi khao sat dugc BO Y t€ ban hanh nam
2015 kém theo Cong van s6 1334/KCB-QLCL cla
Cuc Quan ly kham chita bénh. Phat phiéu diéu
tra dé NVYT tu dién khoang 10 phit, diéu tra
vién tién hanh thu lai va kiém tra ra soét lai dam
bao cac phiéu da dién day du thong tin.

- Thu thap s6 liéu dinh tinh: PVS theo néi
dung hudng dan, cé str dung may ghi am.

Phudng phap phan tich so liéu

Nghién ciru dinh lugng: SO dung cac théng

n= Z.(zl—oc,fzj X
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k& md ta nhu diém trung binh, dd léch chuan va
kiém dinh khi binh phuong dé tim hiéu méi lién quan.
Nghién ctu dinh tinh: Phan tich theo chu dé,
lam sach dir li€u va phan loai, sau dé chon
nhirng y kién tiéu bi€u dé trich dan vao dé tai.
Pao dirc trong nghién cilru. Nghién clu
da dugc Hoi dong Pao dirc cua Trudng Pai hoc Y

t€ cong cong théng qua theo Quyét dinh s6
461/2022/YTCC-HD3 ngay 23/12/2022.
INl. KET QUA NGHIEN cUU

3.1. Hai long vé cong viéc, cd hoi hoc
tap va thang tién

Bang 1: Su’ hai long vé céng viéc, co hdi hoc tdp va thang tién

f e an Hai long
Cac yéu to TB + BLC Tansé | Ti lé (%)

Khoi lugng cong viéc dugc giao 4,01 £0,7 432 91,7

Cong viéc chuyén mon dap (ing nguyén vong ban than. 4,15+ 0,6 435 92,4

Tao diéu kién cho NVYT nang cao trinh d6 chuyén mon. 4,34+ 0,6 449 95,3

Tao diéu kién cho NVYT hoc ti€p cac bac cao han. 4,20 + 0,5 446 94,7

C6ng khai cac tiéu chuan cho cac chiic danh 1&nh dao. 4,31 +£0,6 442 93,8

B& nhiém céc chirc danh Ianh dao dan chu, cdng bang. 4,30+ 0,6 441 93,6

C6 cd hoi thang tién khi no luc lam viéc. 4,29 £ 0,6 439 93,2

Su hai long chung vé cong viéc, cd hodi hoc tap va thang tién | 29,56 + 3,8 431 91,5
Ti 1€ hai long cua NVYT vé khia canh cong = Hailong = Khong hai long

viéc, cd hoi hoc tap va thang tién dat ti I rat cao
c6 diém trung binh hai 16ng tig ti€u muc cao
hon diém trung binh hai 1dng t6i thi€u. Clng vdi
doé la ti 18 hai 1ong cla tiing ti€u muc déu dat
trén 90%, trong dd cao nhét la tiéu muc vé tao
diéu kién cho NVYT dugc hoc tap nang cao trinh
dd chuyén mon vdi 95,3% va thap nhat la hai
long vé khéi lugng cong viéc dugc giao. Su hai
long chung vé cong viéc, cd hoi hoc tap va thang
ti€n cla NVYT la 91,5%.

[VALUE]%

[VALUE]%

Biéu dé 1: Ty Ié hai long cbng viéc cua NVYT
Ti 1€ hai long céng viéc cua NVYT dat kha
cao 91,1%, ti I& khong hai long la 8,9%.

3.2. Mot s6 yéu to anh hudng dén su hai long cong viéc cua NVYT

3.2.1. Yéu t0 ca nhan

Bang 2: Moéi lién quan giira hai long vé céng viéc, co héi hoc tap, thang tién cua NVYT

VGi cdc yéu té' nhédn khdu hoc

e en Hai lon Khong hai lon OR
Cacyeuto (%) o) | (9swcry | P
Nhém tudi DUGi 35 tud 259 (89,6) 30 (10,4) 0,5 0.06
TU 35tubitrg 1Bn | 172 (94,5) 10 (5,5) (0,2-1,1) |
Gidi tinh Nam 131 (91,6) 12 (8,4) 1,01 0.96
N& 300 (91,5) 28 (8,5) (0,5-2,1) |
. Pai hoc trd 1&n 276 (92,9) 21 (7,1) 16
Bang cap Cao dang trg xudng | 155 (89.1) 19 (10,9) 0,83,1) | %15
Tham nién cong tac DuGi 5 nam 168 (89,8) 19 (10,2) 0,7 0.29
trong nganh Y TU 5 nam trg lén 263 (92,6) 21 (7,4) (0,4-1,4) ’
Tham nién cong tac DuGi 5 nam 187 (90,8) 19 (9,2) 0,8 0.62
tai bénh vién T 5 n8m trd 18n 244 (92,1) 21 (7,9) (0,4-1,6) |

Két qua cho thay chua du bang ching chirng
minh c6 moi lién quan giifa hai long vé cong
viéc, cd héi hoc tap, thang tién ctia NVYT vdi yéu
t0 ca nhan (p>0,05). Trong dé nhdm NVYT dudi
35 tudi hai long 89,6%, tir 35 tudi trd 1&n hai
long 94,5%. Cac bac si hai long 94,7%, NVYT

khac hai l1ong 90,4%. NVYT co trinh d6 dai hoc
trd 1én hai long 92,9%, trinh dd hoc van tu cao
dang trd xudng 1a 89,1%. Tham nién cdng tac
clia NVYT trong nganh y dugi 5 nam co ti 1€ hai
long la 89,8%, d6i v4i NVYT lam viéc tr 5 nam
trd 1én ti 1€ hai long la 92,6%. Tham nién cong
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tac clia NVYT trong bénh vién dudi 5 nam co ti l1é
hai long la 90,8%, d6i v&i NVYT lam viéc tur 5
nam trg Ién ti Ié hai long la 92,1%.

3.2.2. Yéu t0 co quan chu quan (bénh
vién). Thong tin nhan dugc qua PVS cho thay su
guan tam cua lanh dao bénh vién, lanh dao don
vi ¢b anh hudng dén mic do hai long cia NVYT.
Cu thé hang ndm thudng t6 chdc thdm quan,
nghi mat, cong doan bénh vién ciling t6 chiic
nhiéu hoat dong gitp NVYT giao luu, doan két han.

“Vi khi ma lanh dao khoa quan tam, cham lo
ddi s6ng nhan vién thi di nhién nhan vién sé cam
thdy hai long v8i méi quan tdm dé thi mic hai
long sé nang lén. Néu dudc quan tam chdm soc
han thi mdc do hai long tai khoa sé hai long han.
Minh sé cong hi€n nhiéu hon néu dugc quan tam
tan tinh tr 13nh dao.” (PVS 04, Lanh dao nir 42 tudi).

3.2.3. Piéu kién moi trudng lam viéc. Vé
trang thiét bi hién nay bénh vién da cé mot s6
trang thiét bi hién dai va chuén bi bé sung thém
mot s6 trang thiét bi ma&i. Bénh vién dang cd su
thay déi I16n, chua bao gid cd nhiéu trang thiét bi
hién dai nhu hién nay diéu nay anh hudng tich
cuc dén su hai long clia NVYT.

“Bénh vién rat chd trong vao hé thong trang
thiét bi chan doan, ddc biét la trang thiét bj khoi
can lam sang. Hién nay bénh vién da c6 mot s6
trang thiét bi hién dai, nhin chung vé trang thiét
bi da dap Ung dugc cong tac kham chita bénh”
(PVS 06, Lanh dao nam 36 tudi).

IV. BAN LUAN

4.1. Mirc do hai long cong viéc cua
NVYT tai Bénh vién. Ti I€ hai Iong clia NVYT vé
moi trudng lam viéc la thap nhat trong 5 yéu to
danh gid mirc do hai long ctia NVYT (91,1%).
Két qua cla chiing t6i cao han so vdi nghién cliu
cla VO Xuan Phu la 6,4% (10), Lé Tri Khai
(2015) la 69,2%, Dang Hoang Vi (2020) tai
Bénh vién Chg Ray la 81,0% (1), Nguyén Van
Liém (2020) tai Bénh vién da khoa Khu vuc Tiéu
Can — Tra Vinh la 34,0% (7). Su khac nhau vé
k&t qua nghién cltu cé thé do thiét k& nghién
clru, d6i tugng, dia diém nghién cdu.

Ti Ié hai long vé cong viéc, dao tao, thang
tién cla NVYT la 83,2%, cao hon trong nghién
cltu cta Lé Tri Khai (2015) la 65,4% (8), béng
Hoang Vi (2020) tai Bénh vién Chg Ray la
83,2%(1), Nguyén Van Liém (2020) tai Bénh
vién da khoa Khu vuc Tiéu Can — Tra Vinh I3
43,1% (7). Su chénh |éch vé ti 1& gilta hai nghién
clitu c6 thé gidi thich bai ca ché&, quy dinh tai moi
bénh vién khac nhau.

Két qua cho thay ti 1€ hai long cong viéc cla
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NVYT dat rat cao 91,1%, tudng doéng véi két qua
clia Lé Tri Khai (2015) la 74,2% (8), bdng Hoang
Vii (2020) tai Bénh vién Chd Ray la 76,1% (1),
Nguyén Van Liém (2020) tai Bénh vién da khoa
Khu vuc Ti€u Can — Tra Vinh la 28,8% (7). Su
khac biét nay la do tinh chat ciia moi bénh vién
khac nhau vé ché do tién luong va dai ngd theo
cd ché tu chd cla nganh y té.

4.2. Mot so yéu té anh hudéng dén mirc do
hai long cong viéc ciia NVYT tai Bénh vién

4.2.1. Yéu t6 ca nhan. Két qua nghién ctu
dinh lugng cho thay chua tim thdy mdi lién quan
gilta cac yéu t6 ca nhan vgi su hai long toan dién
vGi p>0,05. D&i v8i NVYT tir 35 tudi trg 1én hai
long cong viét dat 94,0%, nhém NVYT dudi 35
tudi dat 89,3%. Tudng dong véi nghién citu clia
tac gia Pang Hoang Vi (2020) cho biét nhom
NVYT tir 35 tudi trd |1én thi ¢ xu hudng hai long
cao han nhém NVYT dudi 35 tudi, (p<0,05) (1).
Mot s6 két qua cla mot sd nghién cliiu khac cla
tac gid Lé Tri Khai (2016) tai tinh Kom Tum va
nghién cu cla nhém tac gid Huixuan Zhou va
cdng su (2018) tai Trung Qudc cling cho biét két
qua tuang tu NVYT I8n tudi cd xu hudng hai long
cdng viéc cao han NVYT tré tudi (8, 9).

4.2.2. Moi trueng bén trong (Su quan
tam cua lanh dao). Su quan tam cta Lanh dao
bénh vién, Lanh dao don vi la yéu t6 co6 anh
hudng tich cuc lam tang mdc d6 hai long cla
NVYT. Két qua dinh lugng va dinh tinh déu cho
thdy da s6 NVYT cam thay hai long vé su quan
tdm cla cac cap Lanh dao bénh vién. Két qua
nay tuong dong vai két qua nghién cliu cla tac
gia Pang Hoang Vi (2020) tai Bénh vién Chg
Ray, tac gia cho biét su quan tam, déng vién, ho
trg kip thGi cua lanh doa bénh vién, lanh dao
khoa lam cho NVYT hai long cong viéc cao han (1).

4.2.3. Piéu kién moi truéng lam viéc
lam viéc. Két qua PVS cling phan anh rdng
ngoai ap Iuc vé khdi lugng cong viéc thi NVYT
con phai chiu ap luc tam li, sic ép vé phia than
nhan ngudi bénh. Nhu ddi véi khoa hoi surc la do
dac thu gilta bénh nhan da phan la bénh nhan
hon mé cho nén NVYT it cé giao tiép, khi co giao
tiép thi khong cé dudc tu tin 13m cho nén hdi rut
ré vi moi mot ngay cd sé khoang thdi gian nira
tiéng ddng hd dé cho than nhan vao thdm bénh,
lGc d6 NVYT ti€p xuc vdi than nhan do su' lo 1ang
nén ho thudng gay ap luc cho NVYT. Do it giao
ti€p nén doi khi cd nhitng than nhan cam thay
khong chiu dugc goi dién thoai vao dudng day
nong cla bénh vién, nén anh hudng dén cong
viéc va muic d6 hai long clia NVYT.
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V. KET LUAN

Ti 1& hai long cong viéc clia NVYT rat cao
91,1%, trong do ti Ié hai long clia cac yéu to lan
lugt cao nhat la vé hai long chung 92,6%; ti€p
theo la vé lanh dao, dong nghiép 91,7%, vé
cong viéc, cd hdi hoc tap, thang tién la 91,5%;
thap nhat la ti 1€ NVYT hai long vé quy ché ndi
bo, tién luong, phlc Igi va vé modi trudng lam
viéc dong ti 1€ 91,1%.

Khuyén nghi cta ching téi la bd sung cac
chinh sach, khen thufdng, khuyén khich ddi vdi
nhirng NVYT lam viéc trong nhitng ngay ngh| &,
tét. Bén canh d6, can cd cd ché thu hat va gilr
chan nhitng nhén luc cd trinh d0 chuyén mon,
nhém NVYT dudi 35 tudi, c6 hoan canh gia dinh
kho khan. Bam bao cung Ung thudc, vat tu tiéu
hao cho hoat dong chuyén mon trong bénh vién.
Can sdp x&p, bd tri va phan cong nhén luc phl
hgp véi khdi lugng cong viéc, khd nang, nang luc
clia NVYT, dé giam ap luc cdng viéc cho NVYT.
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BAO CAO CA LAM SANG: TANG SAN THE NOT KHU TRU GAN
SAU HOA CHAT PIEU TRI UNG THU DA DAY

Ngo Thi Ngoc Minh!, Nguyén Thi Thu Ha',

Tran Pirc Huy', Trinh Ha Chau', Lé Vin Khing!

TOM TAT

Ton thudng gan do hoa chat diéu tri ung thu céd
thé& biéu hién lan téa hodc khu trd. Téng san thé nét
khu tra tai gan (FNH) la tén thuong lanh tinh can phai
phan biét vdi thir phat bai vi diéu ndy anh hu‘dng dén
cac can th|ep hay diéu tri sau do. Ca ché chinh cua su
xudt hién cac ndt nay 13 do su bién déi tinh mach clra
§ gan do Oxaliplatin va dudc goi I3 th chiing tic
nghen xoang sinousoid. Trong bai bao nay, chung toi
xin trinh bay ca lam sang bénh nhan xuat hién cac nét
FNH sau diéu tri ung thu biéu mé tuyén da day va héa
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chat vdi phac d6 XELOC (phac do c6 chlra Oxaliplatin).
Tu' khoa: Tang san thé nét khu trd, hdi chiing
tic nghén xoang gan, tén thudng gan do hoa chat

SUMMARY

APPEARANCE OF FOCAL NODULAR
HYPERPLASIA AFTER CHEMOTHERAPY IN

PATIENT DURING FOLLOW UP OF

GASTRIC CANCER

Chemotherapy could induce multiple liver
parenchymal and vascular disorder presenting as
diffuse or focal lesion. Focal nodular hyperplasia (FNH)
— like nodules is benign lesions that should be
distinguish to hepatic metastasis because they
associate with further interventions and treatments.
The main machanism of the apperance of FNH is
Oxaliplatin-induced portal venous injuries called
hepatic sinousoid obstruction syndrome (HSOS). Here,
we present a case of the development of FNH during

55


mailto:dr.wind2020@gmail.com

