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Can lam sang

- DNT: mau vang (64,3%), ap luc tang
(90,9%). Nong do protein trung binh 2,38 1,85
g (tang trén 1g la 86,8%), dudng giam (89,3%).
SO lugng t€ bao trung binh la 433 + 429 t€ bao
(> 100 té bao/ml la 88,6%). Két qua nudi cay
(+) 13 67,6% va PCR (+) 1a 90,7%.

- Chan doan hinh anh: 54% cé ton thudng
trén phim X quang, trong dé tén thuong dang
nét 51,9%, tran dich mang phéi 14,8%, lao ké
11,1%. MRI so nao 83,9% cod bat thudng, trong
doé nh6i mau ndo (30,8%), phu ndo (38,5%),
gian ndo that (26, 9%)

- Xét nghiém mau: 78,6% c6 suy giam mién
dich nang CD4 dudi 200.
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KHAO SAT SU GAN KET cUA VIEN CHU’'C, NGU'O'I LAO PONG
DPEN MU'C PO HOAN THANH CONG VIEC TAI BENH VIEN PHU SAN
THANH PHO CAN THO'
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TOM TAT

Pat van deé: Viéc tap trung xdy dung mét moi
trudng lam viéc lam cho nhan vién cam thay hanh
phuc s€ tac dong tich cuc dén mic d6 hoan thanh
cong viéc cua nhan vién va dem lai hleu qua toi uu
cho t6 chirc. Muc tleu (1) banh g|a sy gan két va
anh hu‘dng cla su' gan két dén mlc d6 hoan thanh
cong viéc cla vién chifc-ngudi lao dong tai Bénh vién
Phu san thanh phd Can Thd. (2) Phan tich mdi lién
quan gilra su’ hai long véi su' gan két cla vién chic-
ngusi lao dong doi vaGi bénh vién. POi tu'gng va
phuong phap nghién ciru: Nghién ciiu m6 ta cat
ngang c6 phan tich trén 410 vién chu’c ngudi lao dong
dang lam viéc tai Bénh vién Phu san thanh pho Can
Tha tu thang 5/2023 10/2023. K&t qua Ty Ie gan két
cla vién chifc-ngudi lao dong ddi véi bénh vién chi€ém
80,2%. Trong d6, 80,2% chon rat gan két, 49 vién
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chlfc-ngudi lao dong chiém 12% chon gan két trung
binh va 32 vién chirc-ngugi lao déng chiém 7,8% muc
dd gén két kém. C6 mai lién quan gilra su hai long ddi
vGi bénh vién va mlc do gan két, va su gan két cd
anh hudng dén mdc do hoan thanh cong viéc cla vién
chlrc-ngudi lao dong, su khac biét nay cd y nghia
thdng ke vd| p<0,001. Két luan: Tang cudng sy’ hai
long clia vién chirc-ngudi lao dong vé khen thu‘dng,
bo tri truc va xay dung hinh anh lanh dao dé tang sy
gan két cla vién chic ngu’dl lao dong dsi v6i bénh
vién. Tur khoa: Su gan két, ngudn nhan luc, mic do
hoan thanh cong viéc

SUMMARY
SURVEY ON THE COHESION OF
EMPLOYEES TO THE LEVEL OF JOB
COMPLETION AT CAN THO GYNECOLOGY
AND OBSTETRICS HOSPITAL

Background: Focusing on building a working
environment that makes employees feel happy will
positively impact the level of employee work
completion and bring optimal efficiency to the
organization. Objectives: (1) To evaluate the
cohesion and impact of cohesion on the level of job
completion of employees at Can Tho Gynecology and
Obstetrics Hospital. (2) To analyze the relationship
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between satisfaction and the commitment of
employees to the hospital. Research subjects and
methods: A cross-sectional descriptive study with
analysis of 410 officials and workers working at Can
Tho Gynecology and Obstetrics Hospital from May to
October 2023. Results: The engagement rate of
employees with the hospital is 80.2%, including 392
employees chose to be very engaged, corresponding
to 80.2%, 49 employees chose average cohesion,
accounting for 12%, and 32 employees chose poor
engagement, accounting for 7.8%. There is a
relationship between satisfaction with the hospital and
the level of engagement, and engagement has an
impact on the level of job completion of employees -
this difference is statistically significant with p<0.001.
Conclusion: It is necessary to increase satisfaction of
employees with rewards, on-duty arrangements, and
building leadership image to increase employees
engagement for the hospital. Keywords: Cohesion,
human resources, level of job completion

I. DAT VAN DE

Hién nay, cong tac y t& dd cd nhiéu thay dai,
khéng chi & chat lugng kham, diéu tri ma con &
cung cach phuc vu, thai do phuc vu hudng dén
su’ hai 1ong cta ngudi bénh. Su' gan két cla nhan
vién ddi vdi t6 chirc sé gilp dn dinh trong ddi
ngl nhan vién. Diéu do, tiét kiém dugc thdi gian
va chi phi (tuyén dung, dao tao,...), giam cac sai
s6t (do nhan vién méi gay ra khi chua quen vGi
cdng viéc mdi), tao niém tin va tinh than doan
k&t trong ndi bd t6 chlc. TUr d6 nhan vién sé
xem t& chdc 1a nai ly tudng cho ho phat huy
ndng luc ctia minh cling nhu gén bé 1au dai véi
t6 chlrc. Cudi cling quan trong hon hét, su 6n
dinh nay sé gilp t6 chic hoat déng hiéu qua
han, tao dudc su tin cay cua khach hang vé chat
lugng. Do do, viéc tap trung xay dung mot moi
trudng lam viéc lam cho nhan vién cam thay
hanh phlc sé tac dong tich cuc dén mic do
hoan thanh céng viéc clia nhan vién va dem lai
hiéu qué t&i uu cho t& chirc.

TU nhitng ly do cho thay viéc nghién cliu tac
dong clia yéu t6 gan két cua vién chirc-ngudi lao
dong (VC-NLD) t8i mirc d6 hoan thanh cong viéc
dang trd nén cap thiét hon bao gid hét. Bong
thdi, dé cé giai phap tét nhat nhdm gilp vién
chirc, ngudi lao dong hoan thanh cong viéc t6t
nhat d& nang cao hiéu qua lam viéc khang dinh
thuong hiéu bénh vién, nhom nghién clru thuc
hién nghién ctru véi 02 muc tiéu:

1. Panh gid sur gan két va anh hudng cua su’
gan két dén muc dé hoan thanh cong viéc cda
vién chuc-nguoi lao dong tai Bénh vién Phu san
thanh phd Gan Tho.

2. Phén tich méi lién quan gidla su’ hai long
Vdi su’ gan két cua vién chuc-nguoi lao dong doi
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vdi bénh vién.
II. DOl TUQONG VA PHUONG PHAP NGHIEN CU'U

2.1. Poi tuong nghién clru: Tat ca vién
chirc, ngudi lao dong dang lam viéc tai Bénh
vién Phu san thanh phé Can Thd tU thang
5/2023 dén 9/2023 B

Tiéu chudn chon mau: T&t ca vién chirc,
ngudi lao dong dang lam viéc tai Bénh vién Phu
san Tp. Can Thg dong y tham gia nghién cuu.

Tiéu chudn loai tri: Nhitng trudng hogp
khong thuc hién thu thap dif liéu trong qua trinh
nghién clfu; dang trong thdi gian hoc tap trung
dai han ngoai dia ban thanh phG Can Thg; dang
trong thGi gian nghi khdng hudng lucgng, nghi
hau san

2.2. Phuong phap nghién ciru

Thiét ké nghién cdau: mo ta cdt ngang co
phan tich

co mau va phuong phap chon méu:
Chon mau toan bo. Chon tat ca cac ddi tugng
thoa tiéu chuan chon mau trong thdi gian nghién
clru. Udc lugng s6 mau nghién clu thu thap
dugc n=410.

Néi dung nghlen ctru: Banh gia dya trén
cac noi dung clla mau phleu, ndi dung kiém tra,
danh gia chat lugng bénh vién ctia BO Y t€ [1], [2]

Su gan két: danh gid trén 4 ndi dung gém
(1) Cdm thay tu hao khi dugc lam viéc tai bénh
vién; (2) Tin tudng vao su phat trién ctia bénh
vién trong tuong lai; (3) Cam thay hanh phc,
thoa man khi dugc lam céng viéc cia minh; (4)
Tu danh gid mic do gan két lam viéc vdi bénh
vién. Dao dong diém tur 0-4 diém. Xac dinh VC-
NLD c6 gén két khi dat 4 diém. Phan loai mic dd
gan két nhu sau: R4t gan két khi 4 diém; Trung
binh-kha khi 3 diém; Kém khi 0-2 diém.

MUc do hoan thanh coéng viéc danh gia trén
4 n6i dung gém (1) Ban than tin rang minh I3
nhan vién lam viéc hiéu qua; (2) Cap trén cla toi
tin rang toi la ngudi lam viéc hiéu qua; (3) Pong
nghiép cla toi tin rang toi la ngudi lam viéc hiéu
qua; (4) Tu danh gid mdc d6 hoan thanh coéng
viéc clia ban than. Piém dao ddng 0-4 diém.
Phan mic d6 hoan thanh cong viéc nhu sau: Rat
tot 4 diém; T6t 3 diém; Trung binh 2 diém; Kém
0-1 diém

Su hoan thanh doi vdi bénh vién gom 3 noi
dung: (1) Thudng theo thanh tich; (2) Cas truc;
(3) Phong cach lanh dao véi tong diém 0-21
diém. Hai 1ong khi dat tir 17 diém tra 1én.

Phuong phap thu thap sé liéu: S dung
Phi€u khao sat truc tuyén thiét ké bang Google
bi€u mau, gdi dén ddi tugng nghién cliu thdng
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qua duding dan biéu mau.
Xur'ly s6'liéu: SPSS 26.0

Il. KET QUA NGHIEN CU'U
3.1. Dic diém cua ddi tuwong nghién ciru.

Trong sO 410 phi€u tra I6i cung cap thong tin ca
nhan vé gidi tinh cho thay: cé téi 77,6% la nit va
22,4% la nam. Nhém VC-NLD < 35 tudi cé 261
ngudi chiém 63,7%, nhdm VC-NLD >35 tudi 149
ngudi chiém 36,3% do Bénh vién Phu san thanh
phG Can Thd la bénh vién méi dugc thanh 1ap gan
day nén da s6 nhan vién déu & dd tudi con tré.
Trinh dd cao dang trg xudng chiém 23,9%. Vién
chirc, ngui lao dong c¢ trinh d6 dai hoc trg Ién
chiém 76,1%. Trong mau nghién ctu khGi hanh
chinh chiém 14,4%, khéi Iam sang chi€ém 61% va
khéi can lam sang chiém 24,6%.

~ 3.2, Su gan két va anh huéng cua su
gan két dén mirc do hoan thanh cong viéc
cua vién chirc - ngudi lao dong

19.8%%
(m—=51) ____ I
|

= CoO gan ket = Khong
Biéu dé 1. Ty Ié gan két cua VC-NLDP déi voi
bénh vién
Nhan xét: Ty |1& gan két cia VC-NLD ddi vdi
bénh vién chiém 80,2%.
Bang 1. Mirc dé gan két cua vién chirc-

nguoi lao dong
Mirc do gan két n Ty lé (%)
R&t g&n két 329 80,2
Trung binh - kha 49 12,0
Kém 32 7,8
Tong 410 100

Nhidn xét: Két qua khao sat tir bang 3.13
cho thay: Cé 329 VC-NLD chiém 80,2% chon rat
gan két, 49 VC-NLD chiém 12% chon gan két
trung binh va 32 VC-NLD chiém 7,8% mic do
gan két kém. )

Bang 2. Su’ anh hudng cua mic dé gan
két dén murc dé hoan thanh céng viéc cua
vién chirc-nguoi lao déng

< _|M&rc do hoan thanh cong viéc
Sugan =" — Trung g . p
két [Rattot| Tot binh Kém
Rat ga"'m 299 15 10 5
két  (90,9%)| (4,6%) | (3,0%) | (1,5%)
ung | 26 | 1 7 | 15 [<0001
kha (53,1%)((2,0%) (14,3%)|(30,6%)

7 9 2 14

Kem 151,996)(28,1%) (6,3%) (43,8%)

Téng 332 25 19 34

(81,0%)| (6,1%) | (4,6%) | (8,3%)

Nhadn xét: c6 su anh hudng cia mdc do
gan két dén mirc dd hoan thanh céng viéc cua
vién chirc, ngudi lao dong. Su khac biét nay cd y
nghia thong ké véi p<0,001.
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Biéu dé 2: Su’ tuong quan giita su’ gan két
vdi hoan thanh céng viéc

Nhan xét: c6 su tuong quan thuan gilia
diém gan két vai su hoan thanh cdng viéc cla
vién chirc ngudi lao dong. Trong dé, r=0,736 va
p<0,001.

3.3. Phan tich méi lién quan giira su hai
long do6i véi bénh vién véi su gan két cua
vién chirc nguai lao dong doi véi bénh vién

Bang 3. Moi lién quan giiia su hai long
doi vdi bénh vién va muc dé gan két déi voi
bénh vién

Su hai Su gan két
long doGi ~, | Trung »
véibenh | R&t_ | binh- | kem [TO"9 P
vien |9 kha
o 205 | 21 )
Hailong |95 89)| (6,6%) | (0,6%) | 318

Khong hai 34 28 30 9 | <

bng  |(37,0%)((30,4%)(32,6%) 2% [b,001
" 329 | 49 | 32
Tong |80, 206)| (12%) | (7,8%) | 419

Nhan xét: Két qua khao sat cho thdy cé moi
lién quan gilra su’ hai long vGi mirc dd gan két.
Su khac biét nay céd y nghia thong ké vdi
p<0,001

IV. BAN LUAN

4.1. Pic diém doi tuong nghién ciru.
Trong s6 410 phiéu tra Igi cung cdp thong tin ca
nhan vé gigi tinh cho thay: cd t6i 77,6% la nit va
22,4% la nam. Nhém VC-NLD < 35 tudi c¢6 261
ngudi chiém 63,7%, nhom VC-NLD >35 tudi 149
ngudi chi€ém 36,3% do Bénh vién Phu san thanh
phé Can Tha la bénh vién mdi dugc thanh lap
gan day nén da s6 nhan vién déu & dd tudi con
tré. Diéu nay phu hgp véi quan sat thuc té. Két
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qua nay c6 su khac biét vdi nghién ciu cua
Nguyén Thi Minh Hoa (2022) [3] vdi ti Ié 52,6%
nam va 47,4% nir; c6 34,6% VC-NLD dudi 30
tui va 65,4% VC-NLD tir 30 tudi trdg 1én.

Trinh d6 cao dang trd xudng chiém 23,9%.
Vién chilrc, ngugi lao dong co trinh do dai hoc trd
Ién chiém 76,1%. Theo chu truong cia B6 Y té
yéu cau dén nam 2021, ngudn nhan luc phuc vu
trong nganh y té€ sé phai dugc chuan hoéa Ién
trinh d6 Cao dédng, dép Ung nhu cau chdm séc
stic khoe cla ngudi bénh. Y thic dugc viéc nay
nén vién chdc, ngudi lao dong Bénh vién Phu
san thanh phé Can Tho da hoc tap nang cao
trinh d6 dap (ng yéu cau clia BO Y t& quy dinh.
Két qua nay tudng ducng vdi nghién clu cla
Nguyén Thi Minh Hoa (2022) [3], ¢4 16,6% VC-
NLD c6 trinh dd cao dang trd xudng va 83,4%
VC-NLD c¢6 trinh d6 dai hoc trg Ién.

Trong mau nghién ciu khGi hanh chinh
chiém 14,4%, khGi lam sang chiém 61% va khoi
can lam sang chi€ém 24,6%. K&t qua nay tucng
dong véi nghién clu cta Nguyén Thi Minh Hoa
(2022) [3], c6 59,6% VC-NLD thudc khdi 1am
sang, 35,3% VC-NLD thudc khéi Can lam sang,
va 5,1% VC-NLD thudc khéi Dugc. TUr két qua
nay cho thay hoat dong ctia nhan luc hanh chinh
va phi y t€ tai bénh vién dat hiéu qua cao. Tuy
nhién, viéc nay dong nghia v&i ap luc nang né
hon trén nhom VC-NLD khGi hanh chinh, day mac
du la nhdm khong truc ti€p cham sbc va diéu tri
cho nguGi bénh nhung lai la nhiing ngudi déng
vai trd quan trong trong viéc quan ly, ho trg, dam
bao hoat dong thuGng xuyén ctia bénh vién.

~ 4.2, Su gan két va anh huéng cua su
gan két dén mdc do hoan thanh cong viéc
cua vién chirc-ngusi lao dong. Két qua
nghién cltu vé mdc dé gan két cla vién chirc-
ngudi lao dong ghi nhan: Rat gan két chiém
80,2%, gan két trung binh 12% va Gan két kém
la 7,8%. Két qua nay thdp han nghién citu cla
L& Tran T&n Tai (2016) [5] vdi ty I& nay I3
85,4%, cao han nghién clru cia Nguyen Thi
Minh Hoa (2022) [3] V6i ti 18 76,1%. Su' khac
biét nay cd thé do sy’ khac nhau vé bdi canh, do
I6n cla mau, ap luc cia céng viéc doi vai cac
nghién ctu thuc hién trén cac bénh vién quy mo
khac nhau. Su gan két t6 chirc clia nhan vién y
té co tac dong tich cuc dén mirc Ao hoan thanh
cong viéc cta ho. Diéu nay cho thady cac nhan
vién y t€ cé mic d6 gén két vdi bénh vién cao
thi két qua hoan thanh cong viéc cang cao. Két
qua nay cling phu hdp vdi nhiéu nghién clu
trong linh vuc cham soc strc khée da néu & phan
tong quan.
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Nghién clru cla Rajendran Muthuveloo
(2005) da tim thdy két qua chi ra rang su gan
két vGi t& chirc anh hudng quan trong dén cac
két qua cla t6 chirc. Sy gan két vai t6 chirc cang
cao dan dén su trung thanh cang cao, giam cang
thang do cong viéc, tdng hiéu qua trong cong
viéc va khuynh huéng rdi bd td chlrc thdp han
[7]. Két qua khdo sat cho thay, nhitng VC-NLD
c6 mic dd gan két cang cao thi két qua hoan
thanh cong viéc cta ho cang cao. Trong dé, co
su’ tuong quan kha chét gitta mirc d6 gén két vdi
mc d6 hoan thanh céng viéc cua vién chirc-
ngudi lao dong, véi r=0,736 va p<0,001. Su anh
hudng clia sy gan két dén mirc d6 hoan thanh
cong viéc trong nghién clu ctia Nguyen Thi Minh
Hoa va cong su (2022) [3] la 76,1% thap han so
vGi két qua nghién clru cla chung toi. Su khac
biét nay cd thé do sy’ khac nhau vé bdi canh, do
I6n cta mau nghién ciu thuc hién trén cac bénh
vién quy mo khac nhau.

4.3. Phan tich méi lién quan giira su hai
long do6i véi bénh vién véi su gan két cua
vién chirc-ngusi lao dong do6i véi bénh
vién. Nhirng nhan vién dugc hai long, ho thudng
c6 xu hudng quan tdm nhiéu hon tdi chat lugng
cdng viéc cia minh, ¢6 nhiéu cam két véi to
chirc, cé ti 18 gén bd véi td chirc cao hon [6]. Su
hai long cla vién chirc-ngudi lao dong doi vdi
bénh vién danh gia trén 3 khia canh la hai long
doi véi cong tac khen thudng, véi lanh dao va bd
tri cas truc. Két qua khao sat cho thay VC-NLDb
cam thay hai long s& gan bo lam viéc 1au dai han
tai bénh vién. Cé 318 ngudi hai long va 92 ngudi
khong hai long, phan thanh 02 nhém. Nhém 1:
Hai long khi lam viéc tai bénh vién cho ti I& gan
két nhu sau: Rt gan két: cd 295 nguGi chiém
92,8%; gan két trung binh-kha: co6 21 ngudi
chiém 6,6%); gan két kém: cd 02 ngudi chiém
0,6%. Nhém 2: Khong hai long khi lam viéc tai
bénh vién thi ti I gén két nhu sau: Rat gan két:
c6 34 nguGi chiém 37%); gan két trung binh: cd
28 ngudi chiém 30,4%; gan két kém: cd 30
ngudi chiém 32,6%. Két qua nay tudng duong
vGi nghién cltu cta Cao Minh Tri (2017) [4]
phong cach lanh dao cé tac dong tich cuc dén
mc d6 hoan thanh cong viéc. Nhu vay, bénh
vién nén cé chinh sach va phuong hudng ting
su’ hai long cua vién chirc-ngudi lao dong doi vai
bénh vién dé tdng mic dd gan két ctia nhan vién
d6i vdi bénh vién. Trong do, lanh dao nén danh
thém thdi gian gan giii, trao ddi, 13ng nghe
nhitng y kién cla vién chirc, ngudi lao dong dé
thdu hiéu thém tdm tu, nguyén vong cua vién
chirc, ngudi lao dong nham kip thdi thao g& kho
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khan, gilp vién chiic, ngudGi lao dong yén tam
lam viéc dat hiéu qua cao gan bd l1au dai véi
bénh vién. Cung cdp day du thiét bi lam viéc, tao
moi truGng lam viéc nang dong, than thién; tao
thém san chai bd ich cho vién chlic, ngudi lao
dong cb dip gap g3, chia sé, giao luu va gan két
han trong cong viéc, cudc séng. Viéc lanh dao
quan |y quan tdm diéu chinh méi trudng lam viéc
tot sé glup nhém VC-NLD nay nhan thic dugc
gia tri cta ho trong cong viéc, ho s& dé co thai
do tich cuc hon trong céng tac khi biét ro gia tri
ctia ban than trong cong viéc.

V. KET LUAN

Ty |€ gén két cla vién chlic-ngudi lao dong
doi véi bénh vién: c¢d 392 vién chdc-ngudi lao
doéng chon rat gan két chiém 80,2%, 49 vién
chlrc-ngudi lao déng chiém 12% chon gan két
trung binh va 32 vién chrc-ngudi lao dong chiém
7,8% mlic dd gan két kém. Co su anh hudng cla
mic d6 gan két dén mdc d6 hoan thanh cdng
viéc clia vién chirc, ngudi lao dong. Su khac biét
nay c6 y nghia thong ké vdi p<0,001. Co su
tuong quan thuan gitta diém gén két vdi su’ hoan
thanh cong viéc cla vién chlc-ngudi lao dong.

Trong do, r=0,736 va p<0,001. C6 mdi lién quan
gitfa su’ hai long véi mdc dé gan két. Su’ khac biét
nay co y nghia théng ké vai p<0,001.
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NGHIEN C0’'U MOT SO CHi TIEU XET NGHIEM SINH HOA, MIEN DICH
TREN BENH NHAN VIEM GAN VI RUT B MAN TiNH
PU'Q'C PIEU TRI BANG BAI THUOC “LONG SAI THANG”

TOM TAT

Muc tiéu: banh gia tac dung cla bai thubc “Long
sai thang” trén cac chi tiéu can lam sang & bénh nhan
viém gan vi rit B man tinh. Poi tugng va phudng
phap nghién cru: nghién ciru mo ta tién hanh trén
60 bénh nhan viém gan vi rdt B man tinh, ngau nhién
chia 2 nhom: diéu tri “Long sai thang” va diéu tri “Ich
can ninh”. Hiéu qua diéu tri dugc danh gia sau 1 va 2
liéy trinh thong qua cac chi sd xét nghiém sinh hoa va
mién dinh. K&t qua: gia tri trung binh cac chi s6 xét
nghiém ALT, AST, TBiL, y-GT, ALP, G, SIL-2R, TNF-a,
ty sO A/G déu cai thién ro rét, ty 1€ bénh nhan co6 chi
SO ALT, AST, y-GT trg vé binh thuGng & nhom nghién
clfu déu cai thién rd hon so véi nhém chirng chi sau 1
liéu trinh diéu tri. Ty Ié bénh nhan cd HBeAg, HBCAg,
HBV-DNA chuyen am tinh & nhém nghién ctu cling ro
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Lé Hong Phi!, Nguyén Cong Thuc!

han so vGi nhdom chiing sau 2 liéu trinh diéu tri. Két
luan: bai thudc “Long sai thang” c6 tac dung bao vé
té€ bao gan, phuc ho6i chifc ndng gan va han ché su
phat trién vi rat viém gan B.h

Tur khoa: Viém gan vi rat B, Long sai thang

SUMMARY
STUDY ON SOME BIOCHEMICAL AND
IMMUNOLOGICAL INDICATORS IN
PATIANTS WITH CHRONIC HEPATITIS B
VIRUS TREATED WITH THE REMEDY
“LONG SAI THANG"

Objectives: Evaluate the treatment effectiveness
of “Longchaitang”. Methods: 60 patients with chronic
hepatitis Virus B were randomly divided into two
groups, 32 in treatment group and 28 in control
group. The treatment group was administrated with
“Longchaitang” One dose for 1 day. Each decoction
was extracted two times. The control group was
treated with Ich can ninh tablets. Patients were asked
to take 3 tablets twice a day. Course of treatment: 3
months is one of course of treatment for both groups
and effect was estimated after 2 courses of treatment.
Results: average values of test indices ALT, AST,
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